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INTRODUCTION 



This booklet is an annotated compilation of data 
gathering instrumentation used by Delaware's Occupational- 
Vocational Education Model. It is intended for use by those 
persons involved in planning, implementing, and evaluating 
career education programs. 

The booklet contains two sections: the first deals 
with instruments developed by project staff personnel for 
specific use in the local school system; the second, lists 
commercially available instruments that can be used in career 
education programs. 

Tests, surveys, and questionnaires are used to gather 
evaluation data because they generally are the most effi- 
cient means for doing so. Other techniques used for evalu- 
ation but not included in this booklet were observation, 
interviev/ing , and consultation. The major criteria for 
selecting instruments was how well they measured project 
objectives. Commercially available instruments were used 
whenever feasible . 

Efforts were made to gather data in the cognitive, 
affective, and psychomotor domains. Cognitive data can be 
gathered quite readily and presented no major problems. 
The project staff spent considerable time developing instru- 
mentation to assess the affective domain. Career education 
at a conceptual level relies heavily on the developmental 
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nature of values and attitudes; therefore, a number of 
instruments are included which attempt to measure these 
constructs . 

A sample of each project-developed instrument is 
included in this booklet. Addresses of the publishers of 
commercially available instruments are included so that 
interested persons can obtain additional up-to-date infor- 
mation. 

It is suggested that an evaluator selecting a data 
gathering instrument be concerned with three basic criteria. 
First, measurement validity, "does the test appear to 
measure the specific educational objective?" Second, 
examine the appropriateness^ "is the instrument appropriate 
for the students who will be assessed by it?" Third, 
administrative usability, "how usable is the test in terms 
of administration, scoring, interpretation, and decision- 
making. " 
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Instruments Developed 
by 

DELAWARE'S OCCUPATIONAL- VOCATIONAL MODEL 

ELEMENT7VRY OCCUPATIONS TEST - Levels 1, 2, 4. 

Thirty-item test designed to find out hov7 much 
elementary students knov/ about the v7ork people do, what 
tools they v/ork with;- and v/here people do their work. 
The teacher reads the questions and the students circle 
yes or no. The level 4 version is in the multiple choice 
format with students reading the questions. These tests 
are administered in a yearly pre - post test sequence to 
measure any change in occupational awareness from year 
to year. (See pages 11-21) 

INTERMEDIATE OCCUPATIONS TEST, Levels 5 & 6, revised from 
The Comprehensive Evaluation Project , Final Report 

ED 037 571, 1970. 

Instrument designed to measure student's knowledge 

of occupations and educational requirements. Administered 

at end of school year and used to compare project-involved 

groups with those not involved. (See pages 22-28) 



OPINION SURVEY, revised from A ttitude Tov/ard School K-12 ; 
and Measures of Self-Concept K'-12 ^ Levels 5-8, 
Instructional Ob jectives Exchange, Box 24095, Los Angeles, 
California 90024. 

Instrument developed to measure middle school student's 
attitude tov/ard school and self -concept • Revised from lOX 
Self -Concept and Attitudes Tov/ard School scales through 
factor analysis. Instruments administered at end of school 
year. Data is used to compare groups from year to year 
and compare project involved groups with non~iDroject groups. 
(See pages 29-31) 

CAREER EDUCATION EMPHZiSIS QUESTIONNAIRE 

Forty-six item scale used to determine the emphasis 
on career education in a teacher's classroom. (See pages 32^34) 

EVALUATION BY TEACHERS 

One-page forr contains three open-response questions 
designed to provide a feedback mechanism from project 
teachers to project staff. Teachers are asked to describe 
any student changes they attribute to the career program • 
Their intuitive feelings about the project are solicited 
as well as an estimate of the percentage of class time 
devoted to career education activities. Teachers respond 
anonymously, and the data is used to plan inservice programs. 
(See page 35) 
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CAREER EDUCATION PERCEPTION SURVEY, revised from questionnaire 
distributed by the Office of Vocat5,onal--Technical Educ£ition, 
The Ohio State University. 

One-page check list used to determine an individual's 
perception of career education in relation to vocational, 
academic, and formal education. An administrator's percep- 
tion of the careej. education concept can be identified by 
using the instrument. (See page 36) 

EVALUATIVE MEASURES 

Nine- item rating scale and fifteen- item check list 
developed to :valuate effectiveness of methods, materials, 
resources and ox'ganization of specific teaching units. 
Teachers and project staff use this instrument to record 
the results of experimental career development learning 
units. (See pages 37-38) 

ATTITUDE MEASURE 

Three-page instrument containing essay questions 
and fifteen-item check list. Respondents are asked to 
agree or disagree with statements concerning career 
education. (See pages 39-42) 
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INDEX OF SOCIAL POSITION, revised from Two •■ actor Index 
of Social Position by August B» Hollingshead. 

One-page instrument designed to secure input d<r: a 
from selected students. Recent studies have suggested 
that parent's occupation and amount of education a.re 
significant predictors of student achievement in school. 
This index gathers the information copocrning the sruder.ts' 
social position. Comparing this data v/ith students' sc.::jo1 
records substantiates the strong correlation between social 
position and school achievement. (See pages 43-44) 

TEACHER INTEREST SURVEY 

One-~page administrative form usee, by elementary 
teachens to indicate their intentions concerning partici- 
pation in the career program, Tliose teachers interested 
in becoming involved are i quired to participate in a paid 
summer workshop. (See pages 45-46) 

INSERVICE PLANNING SURVEY 

One--page administrative form used to determine 
teacher preference for career inservice programs. 
(See page 47) 



TEACHER PLANNING OUTLINE 



Outline used as forjiiat by elementary and middle school 
teachers when writing career develop.^ent learning units. 
In addition to the unit title, participants,, and time 
required; teachers list career clusters, objectives, 
activities sequence, correlation with other disciplines, 
and evaluation techniques. (See pages 48-49) 

MONTHLY CAREER ACTIVITIES INVENTORY 

One-page form used by elementary career education 
teachers to report activities planned for the coming 
month. Career clusters, specific occupations, and class-- 
room activities are listed. The information is used by 
project staff to assist teachers in securing resource 
people, materials, and field trip sites related to planned 
units of instruction. The information also permits project 
staff to check on those clusters that are not being used 
and determine if a ''suitable activity can be developed to 
increase student awareness of that career cluster. 
(See page 50) 

. CAREER EDUCATION ACTIVITY INVENTORY 

One-page form used periodically by secondary teachers 
to record estimates of time spent on career related activit 
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ies. A check list of typej? of activities is included to 
provide project staff v;ith feedback necessary to assist 
teacher. (See page 51) 

RESOURCE VISIT INFORMATION 

One^-page form submitted by classroom teacher to 
secure funding for field trip or career visit. In addition 
to administrative data^ thco teacher lists specific object-- 
ives of trip, classroom preparation for trip, classroom 
follow--up, and specific occupations to be observed on trip. 
Project staff determines if trip is career related and ^ 
assists teachers in preparing for the trip and follov/'-up; 
A file of these forms provides ideas for trips and resource 
visitors that are disseminated during inservice sessions. 
(See page 52) 

EMPLOYER INTERVIEW DATA 

Used by job placement coordinator as interview aide 
when contacting area business and industry. Form includes 
information on cooperative work possibilities, training 
requirements, possibility of donating time or materials 
to the school* The job placement coordinator reviews the 
data and assesses the extent of cooperation that can be 
expected from each organization. (See pages 53-57) 
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GRADUATE FOLLOW-UP QUESTIONNAIRE 

Questionnaire developed and inailod to hig}i school 
graduates three yoci.rs after graduation. Survey is 
intended to supply information to assist in curriculuin 
development in higl'i scliool and vocational school* In 
addition to current eiiiploynent status ^ students are asked 
to suggest cliangcs in high sch.ool progra?a* (See pages 58 

INDUSTRIAL AND BUGINJ'^SS SURVEY 

Tv;o-pago survey of business and industry in the 
county used by vocatioi^^al school for curriculum and 
placement p].anningo (See pages 62-63) 



COKMERCIALLY AVAILABLE 'INSTRUMENTS 



ATTITUDE T0V7ARD VOCATIONJ^L- EDUCATION 

Revised from Pa^rker and Baker, **A Survey of Attitudes 
Towards Vocational Education", Auburn University, 
ORDU. 

Instrument is. pr.epared in two forms. One form is 
given to each teacher from the local district ^before a 
day-long visit to the area vocational center. The second' 
form is administered at the conclusion of .the visit* The 
check list measures teacher av;areness and attitude about 
vocational education and whether it improves as a result 
of the visit. 

VOCATIONAL PREFERENCE IWENTORY, _John H. Holland, 

Consulting Psychologist Press, 57 7 College Avenue, 
Palo Alto, California 94306. 

VPI is based on the assumption that occupational 
categories attract people V7ith similar per sonalo^ties . 
The instrument measures and classifies six personality 
types: Realistic, Intellectual, Social, Conventional, 
Enterprising, and Artistic. The project uses the 
instrument to predict those teachers who will successfully 
participate in the career education program. The instru- 
ment is also used to match student interns with cooperating 
teachers on the basis of compatible personalities. 
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-TEST OF. BASIC EXPERIENCES, Ma2:garet H. Moss, 

CTB/McGrav;-Hill;. Del Monte Research Pcxrk, 
Monterey Park, California 93940.' 

TOBE is designed to measure the differences among 

kindergarten and first grade children in hov; V7ell the 

child's experiences have prepared -hiPA for school activities* 

The TOBE battery is made up of the Mathematics ^ Language ^ . 
* ■. 

Science^ Social Studies/ and General Concepts Tests. Test 
results are used as base line data to determine if project- 
related activities effect student achievemeiit in school 
.wo3:k. • v. 

CAREER■ MATURITY INVENTORY, John 0, Crites, 

CTB/McGrav;-'Hill, Del Monte Research Park, 

Monterey f California 93940. 

CMI is designed to survey attitudes and competencies 
which are considered important in making career decisions. 
The inventory consists of the Attitude Scale and Competence 
Test. The Attitude Scale is used to survey feelings 
toward making a career choice. The assumption is that 
verbally expressed vocational behavior matures with 
increasing age and grade during adolescence and can be- 
expressed as an index called vocational maturity. 
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EDUCATIONAL AMD CAREER PLANNIKG SURVEY^ J. D. Wiggins, 
State Departjaent of Public Instruction^ 
•Dover, Delaware 19901V 1S70. 

Self --^report instrument requires student to identify 
a tenative career goal and then dete3:mine vrhether this 
goal is appropriate. Student and counselor reviev7 
appropriateness of plains and determine v;hether the level 
and content of the- training projected by the student vjill 
prepare him. to achieve his stated career goal. 

THE SELF-DIRSCTED SEARCH, John Holland, 

Consulting Psychologist Press, 577 College Avenue, 
Palo AltOr California 94306. 

Self -administered , self -scored, and self interpreted 
vocational counseling instrument based on. theory of 
personality types and environniental models. 
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DELAWARE'S OCCUPiVriON.'.L -VOCATIONAL MODEL 



ELEMEKTARY OCCUP/^TIONS /PEST 



What work Do. People Do? 
■ What Do They Work With, Where Do. They Work? 



Introd uction t o Stud ents: 

This test is designed to see if (1st, 2nd) grade 
students knov; v/hat work people do ^ wliat tools they 
work with.^ and v;here people do Irheir work. Since 
it is inecint to shov7 \vhat. (1st,- 2nd) graders know 
about people and their v;ork, you won't receive a 
grade on the test, but we would like you to do as 
v;ell as you can- in ansvvering the questions* 



D i,r e c t ion s t o Stude nts : 

I v;ill read questions about -people and their work 
and you v/ill mark your ansvrers on your ansv^er sheet. 
Take your answer sheet now. Write your name in the 
space. Check 'Whether you are a boy or a girl. 
Write your grade in the space provided. 

Let me shov/ you hov; to mark your answer sheet. If 
I read a question and the answ^er is "yes" ^ circle . 
"yes'' next to the question number. If I read a 
question and the ansv/er is "no" , circle "no next 
to the questipn number. 

Let^s^try an. example: Does a policeman deliver 
letters? Circle. "yes" or "no". The. correct answer 
is "no" r so you should have circled " "no" . A.ny questions? 
If you would like to have a question repeated, raise 
your hand. Do not ask anybody to tell you a question 
or an answer while the test is going on. Let's begin. 
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DELAWARE'S OCCUPATIONAL— VOCATIONAL I'lODEL 

P eoole . Tools ^ and Thei r E nvi r o.nrae nts 

lo Does a sec:retary usually use a typcvv.riter in her -work? 

o 

2. Does a salesclerk use a V7rench in his vjork? 

3. Does a broadcaster v/ork in a gas station? 

4r Does a carpenter use a hamiTier? ^ 

5.. Does an assemblyline v/orker v;ork in a factory? 

6. Does a truck driver use a camera for his vvork? 

7 Does a f arra manager v^ork on iiarra? 

8o Does a fisherraan do his v-7ork with an ax? 

9c. Does an air' pollution techxiician look at smokestacks in 

;• hi^ v?ork? 

10. Does a lav.^'er v/ork in a church? 

11, Does a doctor do his v/ork v/ith a telescope? 
r 12. Does an innkeeper do his work 'in a motel? 

13. Does a barber do his work v/itli clippers? 

14. Does a musician do his v/ork with a sav/? 
15 u Does a mother do her v/ork in a house? 
16. Does a deliveryiaan v/ork in an office? 

•17. Does a station attendant work with a gas pump? 

18. Does a reporter v/ork in a v/arehouse? 

19. Does an architect v/ork v/ith road maps? 

20. Does a draftsman use an airplane for his work? 
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Page 2 

p e o ple... T o o .1 s , an d TJ'ie ix E nvi.roniuents 



21. 


Does 


•3, 


pilot v/ork with blueprints? 


22, 


Does 


a 


range:: work 'in a forest? 


23. 


Doe.-: 


a 


marine biologist v;ork v/ith ocean life 


24. 


Does 


cX. 


custodiajM v/ork in a school? 


25. 


Does 


a 


nraxlinan work v/ith a fire tri'ick? 


26. 


Does 


a 


nurse v?ork on a stage? 


27- 


Does 


a 


lifeguard v^ork ^Vs^ith a swiinming pool? 


28. 


Does 


a 


dry cleaner clean house? 


29. 


Does 


a 


v/riter v;ork o:a books? 


30, 


Does 


a 


veterinarian ivork Vvith animals? 
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Example: • YES NO 

1. YES NO 21. YES ' NO 

2. YES • MO 22. YES NO 

3. YES no' 23. YES , NO 
■1.' YES^ NO 24. YES NO 



5. YES . . NO 25. YES NO 

6. YES NO ' 26. YES NO 
1 . YES NO 27. YES NO 

8. YES . NO . . . 28. : YES . NO 

9. YES N0„ 29. YES , NO 
-■ -10. YES NO 30. ' yes NO 

11 . yes' no 

12. . yes " no 

13. yes no 
14.. yes ■ ■ . NO 

15. YES NO . 

16. YES NO 
VI . YES ;- NO 

'.• 18. YES NO. ' . , 

; - 19. YilS : NO 

O -20. YES ■ NO ' ■ 
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Grade 4 



'This test, is do^::iyn.ed to s^^e if;A4thj n^raoe. .students 
kno":^ vvhat v;ork people .do,- v^TiaL tools Ihey wc-i'k ana 
Vjhut k-inds c=- o'duca ic p^.'opie ne^^d for diffe^rent jobs. ' 
?ince.it is ii;e'ant to show what 4th grade stiuaents know 
cifoout people ^\nd their vvork.vou ivon * t ^receive orade 
oji the to^st/ but v/e ■eoiAld like you. to' do as v/eii ds you 
can in ii^nsv/er ing the questions * . ■ 

■ ^ ■ ■ 

Directions to Students: . - ' ' ■ 

• Reii^d 'each question carefully. For each question, 
write uhe number of the correct ansvrer- in the spacci ■ 
provided • For example: • 

Ivhich of the follov^ing requires, a college education? ■ 

1 . " doctor . . ' ' 

2 . plumber . , 

3 . salesman 
/ -4, baker 

The correct ansv7er is "1" and this number would be .placed 
on the' answer sheet^^. 

If you have trouble reading^ a work; you may ask yo-ur 
teacher • hov7 to pronounce it; however ; * your teacher can not 
tell you v^hat .the Vvord means. 



1. -Which of the vol levying 
doet^ i:^iOT rcouire special 
schoolings. 

1. cah cl river 

2. nurse 

3. computer progran;Vuer 
4 e barber 

2. Which of the following 
requires the l^hS'V 
training: 

1« ^ hair stylist 

2, secretary 

3. .pilot 
4o inailinan 

3. A college education 
is >'JOT required to 

be a: 

1. chemist 

2 * doctor 

3 , carpenter 

4* architect 

4. Vvhich of the following 
v^orks closest with a 
STEV7ARDESS: 

1. travel agent 

2'. author 

3. photographer 

4. pilot 



5. V;hi.ch of the follc«.;i)ig 
is NOT in the field of 
CONSTRUCTION : 

1 . architect 

2, inech:-i.rac 

3* carr;::j}ter . 
4 . surveyo :• - 

6. Which of the following 
worker nialDly with 
AUTOMOBILES: 

1., carpenuer 

2. pilot 

3. cheiai£:t 
4« yaechanic 

7. "which of the follo^ving 
has to ki'io^-v' the. MOST . 
about raathamatics : 

1. lav/yer 

2. pilot 

3. doctor 

4. secretary 

8. Which of the follov/ing 
spends the MOST time 
serving food: 

"1. stewardess 

2 . V7ai tress 

3 . cook 

4 • nurse . 
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9. Which. o:i: .the rollov;J..ng 
is in the xield c:l: 
CONSTRUCTION: 

1, doctor 

2. soldier 

3 V carpenter 
4 . saleslady 

10,. Which x-f the followixig 
requiroJJ tbe LEAST 
trainii:]^: 

1. cithlete 

2 , pcliceoian 

3, inechanic 

4 • railkjfiau 

11. A college education 
is usually needed 
to be a. I 

1 . mailman 

2. ^ lawyer 
3- mechanic 

4 . farmer . 

12- 'Mixch of the follov^ing 
is NOT in the field of 
EDUCATION: 

1, teacher 

2. Iav7yer 

3 • counselor . 
4* principal 



13. vniich c£ the follo'ving 
works MOSO; v:'iuh groaps 
of people : 

3., rurilinan 

2. ^^ecretary 
3^, teacher 

4 , cheini^^t. 

14. Which of the followiiicr 
docs )>40T require special 
schoolJ.ng : 

]. . ca.b .driver 

2 * nurse 

3. ooiviputer progran-raer 

4. barber 

15. Which of the follcv/ing 
is in the field of ^ 
SNTERTAIKI'iBilT: 

1 . ■ policeman 

2 . i^ailiaan 

3 . actor 

4 • barber 

IG • V&ich of the following 
works, closest with a 
PILOT: 

1. architect 
2 • mechanic 
3 • surveyor 

4. accountant 
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17. Which of the following 
has to know the MOST 
about grammar: 

1. secretary 

2. mechanic 

3. surveyor 

4. engineer 

18. Which of the following 
requires the LEAST 
education: 

1. chemist 

2. lawyer 

3. teacher 

4. saleslady 

19. Which of the following 
is NOT in the field of 
GOVERNMENT SERVICE: 

1. politician 

2. musician 

3. mailman 

4. policeman 

20. Which of the following 
is NOT in the field of 
ART: 

1. illustrator 

2. typist 

3. designer 

4. sculptor 

21. Which of the following 
works closest with a 
GEOLOGIST: 

1. landscaper 

2. teacher 

3. surveyor 

4. doctor 



22. Which of the following 
works closest witli an 
AUTHOR: 

1. teacher 

2 • mailman 

3 . librarian 

4. editor 

23. Which of the folloviing 
is in the field of 
COMMUNICATION: 

1 . cook 

2. telephone operator 

3. athlete 

4 . mechanic 

24. It is usually necessary 
to serve as an apprentice 
to become a: 

1. waitress 

2 . biologist 

3. plumber 

4. salesman 

25. Which of the following 
designs buildings : 

1. mechanic 

2 . architect 

3 . surveyor 

4. engineer 

26. Which of the following 
does NOT have to work 
with tools: 

1 . mechanic 

2 . carpenter 

3. milkman 

4. barber 
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27. Which of the following 
requires the LEAST 
training: 

1. astronaut 

2. telephone operator 

3. doctor 

4. hair stylist 

28. Which of the following 
works closest with a 
VETERINARIAN; 

1. soldier 

2. farmer 

3. mechanic 

4 . author 

29 . VJhich of the following 
is' NOT in the field of 
TRANSPORTATION : 

1. stewardess 

2. mechanic 

3. truck driver 

4. architect 

30. Which of the following 
requires the MOST 
education: 

1. barber 

. 2 . mechanic 

3. secretary 

4. chemist 

31. Which of the following 
works closest with a 
CASHIER: 

1. librarian 

2. bookkeeper 

3. nurse 

4. actress 



32. Army officers usually 
have at least: 

1. a high school diploma 

2. two years of high school 

3. a college degree 

4. a grade school education 

33. Which of the following 
works mainly v;ith animals : 

1. farmer 

2 . veterinarian 

3. doctor 

4 • mi Ikman 

34. Which of the following 
works closest v;ith an 
author : 

1 . lawyer 

2. doctor 

3. publisher 

4. surveyor 

35* A college education 
is NOT required to be a: 

1. nurse 

2 . secretary 

3. teacher 

4 . librarian 

36. Which of the following 
is in the field of 
AGRICULTURE: 

1. hair stylist 

2. housewife 

3 . carpenter 

4 . farmer 



■19- 




37. Which of the following 
has to know the LEAST 
about MATHEMATICS: 

1. pilot 

2- teacher 

3. mailman 

4. store clerk 

38. Which of the following 
spends most of his time 
v/ith tax records: 

1. surveyor 

2. biologist 

3. architect 

4. accountant 

39. Which of the following 
works closest with an 
ARCHITECT: 

1. mechanic 

2. contractor 

3. nurse 

4. librarian 

40. Which of the following 
requires the MOST 
training : 

1. printer 

2. sales clerk 

3. waitress 

4. telephone operator 

41. Which of the following 
works closest with a 
CARPENTER: 

1. mechanic 

2. chemist 

3. plumber 

4. gardener 



42. Which of the following 
is ■ in the field of 
MEDICINE: 

1. teacher 

2. nurse 

3. hai.r stylist 

4 . barber 

43. Which of the following 
is in the field of 
TRANSPORTATION: 

1. barber 

2. farmer 

3. actress 

4. pilot 

44. Which of the follov/ing 
spends the MOST time at 
a desk: 

1. actress 

2 . secretary 

3 . carpenter 

4 . policeman 

45. Which of the following 
works closest with a 
POLICEMAN: 

1 . teacher 

2. pilot 

3. chemist 
4 • lawyer 

46. Which of the following 
spends the LEAST amount 
of time outdoors : 

1. athlete 

2. farmer 

3. mailman 

4 . teacher 
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47. It is usually necessary 
to serve as an INTERN to 
become a: 

1. mechanic 

2. lawyer 

3. doctor 

4. policeman 

48, Which of the following 
works in a laboratory: 

1. secretary 

2. chemist 

3 . lav/yer 

4. barber 



49. Which of the following 
is in the field of SCIENCE 

1. chemist 

2. soldier 
3 • lawyer 
4. farmer 

50. Which of the following 
is NOT in the field of 
MEDECINE: 

1. nurse 

2. barber 

3 . veterinarian 

4 . pharmacist 
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DELAVJARE'S OCCUPATIONAL -VOCATIONAL MODEL 



INTEi<JvlEDi; ^ E OCCUPATIONS TEST (Levels 5 and 6) 

Revised from Tl- 3 Comprehensive Evaluation Project 
Final Report ED 03 571, 1970^ 

Directions: 

Place you._ name Lnd cla^s on the answer sheet* 

For each of the following questions, fill in the number 
of the correct ansv^er on your answer sheet • 

If you have trouble reading a v;:rd, ask your teacher 
for help. 
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1. VThich of the follov^ing 
does NOT require special 
schooling: 

1. cab driver 

2. nurse 

3. computer programmer 

4. barber 



2, IVhich of the follov/ing 
requires the LEAST 
training : 



5. Which of the following 
is NOT in the field of 
CONSTRUCTION: 

1 . architect 

2. mechanic 
3 • carpenter 
4. surveyor 



6. Which of the following 
V7orks mainly with 
AUTOMOBILES: 



1. hair stylist 

2. secretary 

3. pilot 

4. mailman 



1 . carpenter 

2. pilot 

3, chemist 

4, mechanic 



3. A college education 
is NOT required to 

be a: 

.1. chemist 

2. doctor 

3. carpenter 

4. architect 

4. Which of the follov7ing 
works closest with a 
STEWARDESS : 



7. Which of the following 
has to knov7 the MOST 
about mathematics: 

1. lawyer 

2. pilot 

3. doctor 

4. secretary 

8. Which of the following 
spends the MOST time 
serving food : 



1. travel agent 

2. author 

3. photographer 

4. pilot 



1 . stewardess 

2. waitress 

3 . cook 

4. nurse 



-23- 



ERIC 



9. VThich of the following 
is in the field of 
CONSTRUCTION: 

1. doctor 

2. soldier 

3. carpenter 

4. saleslady 

10. Which of the following 
requires the LEAST 
training ; 

1. athlete 

2 . policeman 

3 . mechanic 

4. milkman 

11. A college education 
is usually needed 

to be a: 

1. mailman 

2. lawyer 

3. mechanic 

4. farmer 

12. Which of the following 
is NOT in the field of 
EDUCATION: 

1. teacher 

2. lawyer 

3 . counselor 
. 4 . principal 



13. vmich of the following 
works MOST v/ith groups 
of people: 

1. mailman 

2 • secretary 

3. teacher 

4. chemist 

14. Which of the following 
does NOT require special 
schooling : 

1 . cab driver 

2. nurse 

3. computer programmer 

4. barber 

15. Which of the following 
is in the field of 
ENTERTAINMENT : 

1 . policeman 

2. mailman 

3. actor 

4. barber 

16. Which of the following 
works closest with a 
PILOT: 

1. architect 

2 . mechanic 

3. surveyor 

4. accountant 



-24- 



17. VJhich of the follov/ing 
has to knov; the MOST 
about granunar: 

1. secretary 

2. raechanic 

3. surveyor 

4. engineer 

18. VJhich of the follov/ing 
requires the LEAST 
education: 



22. Which of the following 
works closest witli an 
AUTHOR: 

1. teacher 

2. mailman 

3 . librarian 

4. editor 

23. Which of the following 
is in the field of 
COI'MUNICATION: 



1. chemist 

2. lav.^yer 

3. teacher 

4. saleslady 



1 . cook 

2. telephone operator 

3 . athlete 

4 . mechanic 



19. Which of the follov/ing 
is NOT in the field of 
GOVEllNMi::NT SERVICE: 



24. It is usually necessary 
to serve as an apprentice 
to become a: 



1. politician 

2. musician 

3. mailman 

4. policeman 



1. waitress 

2 . biologist 

3. plumber 

4. sa?.esman 



20. t^ich of the following 
is NOT in the field of 
ART: 

1. illustrator 
■ 2 . typist 

3. designer 

4. sculptor 

21. \fnich of the following 
works closest with a 
GEOLOGIST: 

1. landscaper 

2. teacher 

3. surveyor 

4. doctor 



25. Which of the following 
designs buildings : 

1 . mechanic 

2 . architect 

3 . surveyor 

4. engineer 

26. Which of the follov/ing 
does NOT have to work 
with tools: 

1. mechanic 

2 . carpenter 

3. milkman 

4. barber 
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27. IvTiich of the following 
requires the LEAST 
training : 

1. astronaut 

2 . telephone operator 

3. doctor 

4. hair stylist 

28. Which of the follov;.' ig 
works closest with a 
VETERIN/ailAN? 

1* soldier 

2 . farmer 

3. meclianic 

4. autiior 

29. Which of the follov;ing 
is NOT in the field, of 
TRANSPORTATION: 

1. stewardess 

2. mechanic 

3. truck driver 

4. architect 

30. Which of the follov;ing 
requires the MOST 
education : 

1. barber 

2. mechanic 

3. secretary 

4. chemist 

31. Which of the follov/ing 
works closest with a 
CASHIER: 

1. librarian 

2. bookkeeper 

3. nurse 

4. actress 



32. Army officers usually 
have at least: 

1. a high school diploma 

2. two years of high school 

3. a college degree 

4. a grade school education 

33. vrnich of the follov/ing 
works mainly with animals: 

1. farmer 

2 . veterinarian 

3. doctor 

4 . milkman 

34. Which of the follov/ing 
works closest with an 
author : 

1. lawyer 

2. doctor 

3 . publisher 

4 . surveyor 

35. A college education 

is NOT required to be a: 

1. nurse 

2 . secretary 

3. teacher 

4 . librarian 

36. Which of the following 
is in the field of 
AGRICULTURE: 

1. hair stylist 

2 . housewife 

3 . carpenter 

4. farmer 
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37, vrnich of the following 
has to know the LEi\ST 
about M?'.THEyi7.TICS : 

1. pilot 

2* teacher 

3« mailman 

4, store clerk 

38. Wiich of the follcv^ ng 
spends raost of his tiiAC 
u'ith ta>: records: 

1 . surveyor 

2 . biologist 

3 . architect 

4. accountant 

39* •V?hich of the follov7ing 
works closest v/ith an 
ARCHITECT: 

1. iTiechanic 

2. contractor 

3. nurse 

4 . librarian 

40. Which of the fo.llov;ing 
requires tlie MOST 

• tr^^ining: 

1. pri.nter 

2 . sales clerl: 

3. waitress 

4. telephone operator 

41. UTiich of the following 
works closest with a 
CARPENTER: 

1. mechanic 

2. chemist 

3. plumber 

4. gardener 



42. VJhich of the following 
is in the field of 
MEDICINE: 

1. teacher 

2. nurse 

3. hair stylist 

4 . barber 

43. VTliich of the follcv/ing 
is in the fie].d of 
TRANSPORTATION : 

1- barber 

2. farmer 

3. actress 

4. pilot 

44. Vv'hich of the follov;incj 
spends the MOST time at 
a desk: 

1 . actress 

2 . secretary 

3 . caxpenter 

4 . policeman 

45. Which of the following 
works closest with a 
POLICEMAN: 

1. teacher 

2. pilot 

3. chemist 

4. lawyer 

46 . Wliich of the following 
spends the LEAST amount 
of time outdoors : 

1. athlete 

2. farmer 

3. mailman 

4. teacher 
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It is usually necessary 
to serve as an INTEIliN to 
become a: 

1. mechanic 

2. lawyer 

3. doctor 

4. policeman 

Which of the following 
worJcs in a laboratory: 

1. secretary 

2. chemist 

3. lav;yer 

4. barber 



49. vrhich of the follov;ing 
is in the field of SCIENC 

1. chemist 

2. soldier 

3 . lawyer 

4. farmer 

50. Which of the follcv/ing 
is NOT in the field of. 
>3EDECINE: 

1. nurse 

2. barber 

3 . veterinarian 

4 . pharmacist 



OPINION S^JR^7EY 



Tliis survey is designed to let you express your attitudes 
about yourself and your school. There are no right or 
v;rong ancv;ers , so respond to each item as honestly as you 
can. 

DIRECTIONS 

On your ansv:er sheet mark the follovjing: 

1 . Your name 

2. Whether you are a boy or a girl 

3. Your grade level and your team 

On your answer sheet, please shew v;hether each sentence 
is generally true or untrue for you by marking a *1' if 
the sentence is generally true or '2* if the sentence 
is generally not true. Make a mark for every sentence. 

For example : 



1 

True 



2 

Untrue 



1. 



□ 




1. 



My class is too easy. 



2. 




□ 



2. 



I'd like to stay at my 
school always. 
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1. My teacher G a.lv;ays tell me v/hen they are pleased with my work. 

2. My teachers are interested in the things I do outside of school. . 

3. This school is like a jail. 

^. In our classes, v/e often get a chance to raake decisions together. 

5. I often feel rushed and nervous in school. 

6. My teachers give me work that^is too hard. 

7. Other students often get me into trouble at school. 

8. My teachers seldom tell me v/hether my work is good or bad. 

9. My teachers listen to what I have to say. 

10. I follow the rules at school. 

11. My teachers try to make school interesting to me. 

12. My teachers do not care about rac. 

13. The principal of my school is friendly tov/ard the students. 

Ik. 1 get as many chances as other students to do special ^chs 
in my classroom. 

15. My teachers do not give me enough time to finish my work. 

16. The other students in my classes are not friendly toward me. 

17. My teachers don't understand me. 

18. The principal's main job is to punish students. 

19. My teachers make sure I alv/ays understand what they want me 
to do. 

20. I really like working with the other students in my classes. 

21. I get scared when I have to go to the office at school. 

22. I get tired of hearing my teachers talk all the time. 

23. School is a good place for making friends. 

24. I like trying to work difficult puzzles. 

25. My teachers scare me. 
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26, V/hen I have a problem on tho playground at recess, I know I 
can find a nico teacher to help me. 

27, I don't like most of tho children in my classes. 

28, tca.chcrs are not very friendly v/ith the students, 

29, The biggest reason I come to school is to learn, 

30, My teachers are mean. 

31, I am embarrassed to be in the classes I'm in. 

32, I am lonely very often. 

33* When a nev; student comc:s into our class, my friends and I 
try very hard to make him or her feel happy- 

3^^ My teachers like some? students better than others* 

35. V/hen I do some thine; wrongs vriy teachers correct mo without 
•hurting my feelings. 

36. I have to share books v/ith other students too often at scliool. 

37. ^iy teachers arc often too busy to help me when I need help- 

38. I am easy to like. 

39. I often feel lost at school. 
4-0. • There's no privacy at school. 

4-1. Older students often boss my friends and me around at my school. 

^4-2. At school other people really care about me, 

43. My teachers boss the students around. 

4^^. We change from one subject to another too often in my classes. 

4-5. I like my teachers. 

if 6. I am popular v;ith people my age. 

^7. r»'^y teachers grade me fairly. 

48. I am friendly toward other people. 

49. In school I have to remember too many facts. 

50. I am fun to be with. 
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CAREER EDUCATION EMPHASIS QUESTIONNAIRE 



DIRECTIONS: Place a check (7^) in the column which indicates the appropriate 
degree of cmpiRisls you include in your subject area* Statements 
may apply to any or all disciplines or programs. 



IN YOUR PROGim^ EMPHASIS iS PI7\CED ON STUDENTS: 
(Example: Recogni^^ing the intcrrelatcdness of all 
occupations , ) 



1) Recognizing hov/ values become imporlaiit to an individual. 



2) Recognizing vvliich v^aJues become imporl:ant to an ii:divldualo 

3) Jiecocijuzing Vv^ork values, CExai^iple: vvoi';; neatly , work 
safely, worl: together, avoid waste, follow directions, etc.) 



4) Exploring work values. 



5) Identifying short term goals. 



6) Identifying long term goals. 

7) Recognizing tiie effect of values and goals in decision 
making . 

8) Exploring the effects of short term and long term goals 
upon decision mailing. 

9) Exploring aliernative behavior in given decision making 
situations. 



10) Recognizing the cojisequences of given decisions. 



11) Recognizing that some decisions may be irreversible. 



12) Exploiing decisions that may be irreversible. 

13) Exploring the availability 01 employment opportunities through 
various resources, 

14] Exploring the restrictions of certain occupation m.ay limit job 
choice. (Exam.plo: age, experience, union shop, certificate) 



15) Recognize that job requirements vary among jobs. 

16) Exploring job requirements for an occupation of personal 
interest. 



Degree Of Emphasis 
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17) Recognizing educationcil level requiromcnts for job entry, 
IB) Exploring educational requirements for job entry of personal 
interest, 

19) Recognizing job skllJs vary v^''ithin occupation. 

20) Exploring job skills required for an occupation of personal 
interest, 

21) Recognizinq working conditions vary Vv'ithin occupations. 

22) Exploring Vv'orking conditions of an occupation of personal 
interest. 

23) Recognizing tlio availability of educational 0}^^portunities in 
• the area . 

2 4) Exploung an educational route for a career of personal 
i]Ucrc;st , 

2 5) ivccognizing tl:a jo'ns deal with peoples, data, tkings or ideas 

aiid various coiribinations . 
2(>) Recognizing tlic irnj^act of technology on the subject matter 
field . 

27) Exploring the irnjxict of technology ui^on the subject matter 
fie lei . 

28) Recogrjizjivg the inlorrela tedness of subject matter areas to 
jobs . 

29) Exploring the into] relaledness of subject matter areas to 
jobs . 

30) Recognizing work roles related to sub]cct matter areas . (Ex- 
ample: cook, tcaclu^r, model; child care aide , engineer-; etc.) 

31) Exploration of work roles. 

32) Exploring the career cluster concept, 

33) Exploring a career cluster of a personal choice. 

34) Exploring the resources available for students to learn m.ore 
about themselves. 

35) Recognizing personal traits desirable for employment. 

3 6) Exploring personality qualities necessary for employment. 

3 7) Rc'cognizing that the mental picture one holds of oneself may 
differ from how others see hirn. 
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38) Recognizing vlic reasons for individuals losing jobs, 

39) Recognizing all jobs hcive advanU'igcs and dijiadvantaocs . 

40) Exploring the advantages and disadvantages of a pcrso]":al 
interest. 

41) Recognizing the trend for women to combine homerrial:ing cind 
v/age earning, 

42) Recognizing changiiig roles ol ])eople in today's world. 

43) Explorijig c])anging roles of people in today's world, 

44) Recoyni^-ung tlie influence of occupations upon life styles. 

45) Exploring life slyjr^s in refejejjce to oecupations, 

40) Recogiiizing ih': ti.;c]')nekK;ical J,r:i]K:cL on socicjty in i^elatio]i 
to oxpaiKied einpJoyrncni: opportu):ities . 



Degree Of i'niphasis 

/. / / 




/ 



Tliank you. Pif?a.sc clicck ( ) if yoi; cire irjicrcstcc! in ll^io rcsuils ox this study, 
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DELAV7ARE*S 0CCUPATI0NAL-V0CATI0N7iL MODEL 



EVALUATION BY TEACHERS 



What areas of change and benefit have you observed in 
your pupils as a result of career education concepts 
and career education equipment used in yojr classroom? 



'VJhat intuitive feelingF;. both positive and ncgativ^c^ 
do you have concerning the career education program? 



Estim^ite the percentage of a v/eek's time students 
spend on career education, including career education 
activities . 
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WHAT IS YOUR PERCEPTION OF CAREER EDUCATION ? 



V/hich of the following most closely illustrates your perception of the 
relationship betv/een vocational education and career education? 
Please check only one response. 



Some overlap exists but both 
have some unique characteristics 




Vocational 
Education 



/"Career \ J 
N^^Education \/ 



I 



Vocational Education includes 
Career Education. 



C^ireer 
Education 



/^VocationaT" 
y Education 



D . / Vocational 
( Education 



\ / Career 
Education 



Career Educcition includes 
VocationaJ Education. 




Both arc separate, one possibly 
happening before the othor or 
concurrent with the other. 



V/hich of the folic inc nost cloijeiy illustrates your perception of the 
rclationsliip bcliwebn career education and .cormal education in general? 
Please check only one response. 



A, /1\duca"Lion 

Career Education i 



One and the same. 



Formal 
Education 



/dai 



areer 
Education 




Some formal education is not 
career education • 



Career Education includes 
formal education. 



Evaluation is a continuous orocoGS thcit ta];es place throughout 
the unit. An attempt to ovehiate the ef lecti vencr.s of the methods, materials, 
resources end organization wou.ld be through answering the follov;ing qucc-tions. 



P7-iTING SCALE 



Indicate the degree to which these questions are utiliocd by circling the 
appropriate number. The numbers represent the following values: 5-outstand- 
ing, 4-above average, 3-avcrage, 2-below average and 1 -uiisatlsfoetory . 

Hov/ receptive v^^ere the students to the activities? 1 2 3 4 5 

How actively involved v;ere the slov/ learners in 

the activities ? 12 3-15 



Hov/ well did ti^.e slow learners h-^ivc: ponilive 

successful Joariiing orpcricnces ? 12 3 4 



4. 



How prop^^J^'^'d were the students for field trips 
and job obscrvailor,.: ? 



1 2 3 



How well \.-ere Ihc^ stucciitr. appl)^;nc; br.sic curricu- 
lum skills such as n::aLh and reading, v/hen worliivig 
with this unit? 



12 3/. 



'6.- Kow v;ell have the students gained insiglit ir.to 
the compiele process of the particiilar occurv.tion 

studied? 1 2 3 4 5 

How well did the children cooperate in croup work? 1 2 3 4 5 

S. To what extent did outside or com^uuniLy resources 

contribute to the unit? 1 2 3 4 5 



9. Kov.^ v/ell did the outside resources conti'ibute to 

the unit ? 1 2 3 '1 5 

CH EC?; LI?T 

Please indicate with an X, the appropriaie response Lo the follc.vii'ig questions. 
If you feel an unbiased jurigm.er.t cannot be m.ade, please leave the responses 
blank. Yes No 

1. Did attendance improve 
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2. Were the students learning to work more indepen 
dently than they could when the unit began? 

3. Have. grammatical skills improved? 

4. Was there growth in thinking objectively? 

5* Did the students become independent in their 
decisionmaking? 

6. 'Was there pride in being part of a team 
achieving objectives? 

7 4 Was there evidence of sharing materials? 

8. V/ere the learning experiences varied enough 
for each child to be motivated to i^articipate 
in the project? 

9. Were some gifted students inspired to begin 
■ nev7 projects as an outgrowth of their 

experiences ? 

10. Were pupils given a chance to participate in 
planning for experiences ? 

11, Were self concepts changed for some students 
as a result of this project? 

12-. Did'the pupils show enthusiasm throughout the 
unit? 

13. Are the pupils more av;are of the satisfaction 
that can come from being engaged in work? 

.14, Were the pupils given the opportunity to eval- 
uate the success of the project? 

15. Did the students have the opportunities and 

experiences that involved student action rather 
than just reading or.svriting about them? 

Please add any comments v/hich would contribute to the improvement of this 
unit. 
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Yes No 



February 8, 197 3 



Dear Colleacjues: 

Than]; you for particip.-: tir.c; in our career developr'.ent 
orie:")l:ution prorrc:.^. sincere], y iicv^c t!}:it yon Linjo: 

the soi:ii]iaj: aj^ci Vviil par Lie? p.--; in iuLu.ro proura' is. 

To further our efforts i.n the career edncation progrci: 
v;ould vor. ].^U;ar;e cojaj.">J-0 io t]ie ai:t:^':]icd quc:^ l:ior n:^ira 
<.ind return it to D^:, Pulliuj') by i'ebj-nary 1-1, 197 3 . 

Thanh yon for yovir coop(":j:at ion . 

Sincerely yours, * 



Charlotte He^^isluiv/ 
Rese^irch ZiGsistanc 
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NAME 

DELAWARE'S OCCUPATIONAL- VOCATIONAL MODEL 

Please answer the following questions: 

1. What is your definition of career education? 



2. As a result of your exposure to the concept of 

career education, hov; will this effect the planning 
of your curriculum? 
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delawa.^ • s occur atioi\ViL-vocatioi;Mj model 

ATTITUDE MEASURE 

Based on your feelings about career education, please check 
the appropriate response to the follov;ing statements. 
Remember, there is no right or v;rong answer to any question. 
Place a check (-/) in the appropriate column. 

Strongly agree Agree Neutral Disagree Strongly disagree 
SA 7^ N DA SD 



1) The commitment to absolute separation of 
disciplines is psychologically inconsis- 
tent and no longer accepta]:>lc . 

2) Social and ecoioiuic problcmr. of the past 
have higlilightcd the in:Ldcc;uacy of pre- 
vious a p p r o a c h c s to c; a c a t ±on. 

3) The U. S. Office of Education is providiiig 
im]:)etus for the concept of career 
education. 

4) Career education begins at birth and 
continues th.roiujhout adulthood . 

5) Career education involves all students. 

6; Career education involves the entire 

school program and coiiuuuni ty resources . 

7) Career edvication is a i^rogram redirect j.ng 
educational resources tov;ard individual 
student development . 

8) Career education unites the student, his 
parents, the schools, the CG]iT,iunity , and 
employers in a cooperative educational 
venture . 

9) Career education p3:ovides the student \';ith 
information and experiences represen-^ iaq 
the entire v.'orid of work. 

10) Career education supports the student in 
all phases of career development and pro-- 
vides for placem.ent, follov7~up, and 
continuing education . 



SA A N DA SD 
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SA ?^ N DA Sn 

11) Career education is not a synonym j I j ] 
for vocational education. 

12) All education is career education. 

13) Career education is a "tacked on" 
unit in the curriculum. 



14) All disciplines have a unique con- 
tribution to career education. 



15) Vocational education is an integral 
part of career education* 
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DEL7\W/\RE*S OCCUFATIONAL^VOCATIONAL MODEL 
INDEX OF SOCIT^L POSITION 

Vocational School: Name: 

Trade 7\rea: 

Instructions: Please circle the number of the item that 
best describes the V7ork that your father or head of your 
household does. 

1» Higher executives of large concerns, proprietors, 
and major professionals . 

2» Business managers proprietors of medium-sized 
businesses, and lesser professionals. 

3. Administrative personnel, ov;ners of small 
businesses and minor professionals. 

4. Clerical and sales v;orkors, techniciems and 
ov;ners of little businesses, 

5. Skilled manual employees » 

6. Machine operators and semiskilled employees. 

7. Unskilled employees. 



Instructions: Please circle 
best describes the amount of 
your household has. 



the number of the item that 
education that the hccid of 



1. Professional (Master or Doctor's Degree) 

2. Four-year college graduate 

3. 1-3 years college (also business school) 

4. High school graduate 

5. 10-11 years of school (part high school) 

6. 7-9 years of school 

7. Under 7 years of school 
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INDEX OF SOCIAL POSITION 



(Coding and Scoring) 



Factor * Scale Score x Factor Weight - Score 



Occupation (1-7) 
Education (1-7) 



z 



Scoring is accomplished by (nultiplying the scale score by the 
factor wci'.jht for each factor and sumninq tho scon-s. 



Ravj scorps n;ciy be converted into Class Range Scorf;s by usiiig 
ti-.e following 'able: 



Class Range of Sco res 

I 11 ~ 17 

II • 18 - 31 

III 32 - 47 

IV 48 - 63 

V 64-77 



*Scale score ranges from 1 to 7 and may be obtained from the 
Index of Social Position or by interviewing the subject. 
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL 
TEACHER INTEREST SURVEY 



TO: All Elementary Teachers 

FROM: Carl Hoffman, Curriculum Coordinator 



We are in the process of appraising our efforts in elemen- 
tary level career education for the purpose of planning 
next year's program. The coming year will include an 
increased effort of disseminating information and materials 
on the project. 

V7e have some indication that several teachers v/ho have 
attended last year's summer workshop have not been utiliz- 
ing career activities to the extent jpossible. Also^ 
several teachers not yet involved vjith career education 
activities have indicated a desire to become a part of 
the program. 

VJe need your response to the following questions to plan 
for the coming school year. Please complete and retu^rn 
this form as soon as possible to your building secretary. 

1. I attended the 1971 summer career v/orkshop. 
yes no 

If your response is '*no'' please skip to No. 5. 

2. Rate your use of career education activities. 
High use 

^Itoderate use 

Low use 



3. I wish to continue in the career education 

progrcim and agree uo actively participate in 
the following tasks: 

a. submit monthly reports 

b. attend inservice meetings 

c. work on curriculum development 

d. have visitors observe my classroom 

e. emphasize career awareness in my classroom 

4. I do NOT wish to continue in the program. 

5. I am interested in becoming part of the 

career education program and will be able to 
attend a one-week V7orkshop with pay from August 21- 
25. I also agree to use the workshop ideas in 

my classroom and to 
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a. submit monthly reports 

b. attend inservice meetings 

Co work on curriculum development 

d. have visitors observe my classroom 

e, emphasize career av;areness in my 
classroom. 

6» My name is 
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DELAWARE'S CCCUPATIONAL-VOCATIONAL MODEL 
INSERVICE PLANNING SURVEY 

This survey is to determine your preference for career 
inservice programs. Please check the appropriate responses 
and add any comments you feel necessary. 

Your input \7ill assist us in planning future inservice. 

Rate the followin';^ topics in order of your preference 
starting v/ith number one for the activity you would most 
like to participate in: 

^demonstration of tools and V70rkbench 

share other teacher's activities 

develop units to try in classroom 

^visits to other schools 

have "expert" consultants come in 

write career elements into learning modules 

Suggest am.ount of tim.e that should be devoted to career 
development inservice . 

none 

^one hour sessions 

day sessions 

full day sessions 

If you feel that time should be spent on inservice 
activities, rate your preferences below: 

after school 

^during school day (substitute required) 

summer workshop 

• regularly scheduled inservice days 

Saturday morning V7ith pay 
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DELAWARE ' S OCCUPATIONAL-VOCATIONAL MODEL 
TEACHER PLANNING OUTLINE. 



UNIT TITLE 

PARTICIPANTS 

TIME REQUIRED 

CAREER CLUSTERS 

OBJECTIVES 



ACTIVITIES SEQUENCE 



CORRELATION WITH OTLER DISCIPLINES 
LANGUAGE ARTS 

SOCIAL LIVING 

SCIENCE 

MATHEMATICS 

ART 

MUSIC 

EVALUATION TECHNIQUES 
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL 



MONTHLY CAREER ACTIVITIES I>r\rENTORY 



NAME 



DATE 



GRADE 



MONTH 



The purpose of this inventory is to determine the nature and 
scope of career activities in the school. Please return the 
completed form to your building principal at the start of 
each month. 

Most occupations can be classified under one of the following 
career clusters. Please estimate the number of hours you will 
spend investigating each cluster (i.e., 5 Business & Office) 



BUSINESS & OFFICE 
"marketing & DISTRIBUTION 

"comi4unic;i'"i0ns & media 
'construction 
"manufacturing 
"transportation 
"marine science 

"agri-business & natural resources 



environmental control 
"public services 
"health 

"hospitality & recreation 
"personal services 
"fine arts & humanities 
"consumer & homemaking 



Please list specific occupations that will be brought to the 
attention of students. 



Briefly describe activities designed 
checked above. 



vo study the career clusters 
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL 
CAREER EDUCATION ACTIVITY INVENTORY 



The purpose of this inventory is to determine the approxi- 
mate amount of time you allocate each month to develop- 
mental career education activities. Additionally, it is 
important that you identify the nature of these activities. 

Name Month 



Subject or Discipline , Grade Level 



Did you participate in a Career Workshop? Yes ^No 



INSTRUCTIONS: Complete the items listed below. Please 
return the inventory at the end of each month to the 
guidance office. 

1. What percentage of your time this month has been 
devoted to developmental career education activities? 
(use weekly average) ^ %. 

2. Place a check mark in front of the activity listed 
below which best characterizes your activities in the 
area of career education: 

( ) Interdisciplinary activities with the teacher 
and student 

( ) Exploring the relationships of your subject ;,'ith 

students in terms of relatedness to numerous careers 

( ) Using community resources 

( ) Class discussion 

( ) Class projects 

( ) Individual projects 

( ) TEE hour program 

( ) Other Please specify^ 



Use the back of this sheet to report any interesting or 
unique activity during the month. The space may also be 
used to make suggestions, offer criticism or identify 
specific problems that deserve attention. 
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DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL 

RESOURCE VISIT INFORMATION 

Teacher 

Student Level Niunber of Children 

Destination of Visitor 

Date Time 

Classroom activities in preparation for visit 



Specific objectives of visit 



Classroom activities to follov;-up the visit 



List the occupations related to unit of study 



DELAWARE'S OCCUPATIONAL-VOCATIONAL MODEL 
EMPLOYER INTERVIEW DATA 



EC 



Product or Service 



Person (s) Interviewed and Title 
Name Title 



Interview Dates 

1 2 3 

Telephone Contacts 
12 3 



Note: This form was specifically de~ 
signed as an interview aid for 
enlisting the c operation of 
business and industry leaders 
in support of Delaware' J Occupa- 
tional Model, and for securing 
certain occupational informa- 
tion from the business community. 

1. Have you ever hired a student 
from the Kent County Vocational- 
Technical School? 

2. If you answered yes to question 1, 
in what capacity? 

3» If you answered yes to question 1, 

what job did they perform? 



1. 



a, 
b. 
c . 



2. 



a . 
b. 
c . 

d . 



No 

Yes 

DK 



Part-time 
Coop work study 
Summer Emp. 
Permanent 



3. 



a . 
b. 
c . 
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4. If you answered yes to question 1, 
how would you rate their training in 
school in respect to their work for 
you? Please explain. 

5. Have you ever hired a student from 
the Milford High School? 

6. If you answered yes to question 5, 
in what capacity? 

1. If you ansv7ered yes to question 5, 
what job did they perform? 

8. If you answered yes to question 5, 
how v/ould you rate their training 
in respect to their work for you? 
Please explain. 



a , 
b. 
c , 
d. 
e. 



Excellent 

Good 

Fair 

Poor 

DK 



a. Yes 

b. No 

c. DK 



6. 



a. 
b. 

c . 
d. 



Part-time 
Coop Work 
Study 

Summer Emp. 
Permanent 



7. 



a . 

b.; 

c 



8. 



a. Excellent 

b. Good 

c. Fair 

d. Poor 

e. DK 



9. Students who apply for training at 
the Kent County Vocational-Techni- 
cal School are selected on a first 
come first serve basis. What is 
your opinion of this method of 
selection? 



9. 



a . No opinion 

b. Probably is 
satisfactory 

c. There should 
be some set 
standard for 
selection 
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when hiring a high school graduate? 
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11. Does any of your V7or?i for which a 
high school graduate might qualify 
require any special ability in 
math, reading, or writing? 

12. If your answer to question 11 was 
yes, specifically what is required 
in those disciplines? 

Math 



Reading 



Writing 



In order for a vocational student 
to establish good work habits as 
early in his program as possible, 
and to prove to himself the prac- 
tical value of the skills he is 
learning, hxs program includes 
periods of real work. This is 
known as the cooperative work study 
plan. Assuming you had work avail- 
able: 
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13. VJould you participate in such a 13. 

a. Yes 

plan? b. No 



Assioming again that worlc would be 
available would you be willing to 
provide 

14. Part-time employment? ' 14. 

a . Yes 

b. No 



15. Slimmer work? 15. 

a. Yes 

b. No 



16. Full time employment? 16. 

a . Yes 

b. No 



17, Do you have any part^-time, summer, 17. 

a. Yes 

or full time openings now? Or, b. No 

will you have in the next few months? 



18. If you answered yes to question 17, 18 
what are these jobs, and when will 
they be available? 



In addition to employment, what other 
areas of cooperation would you con- 
sider, for example: 
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19. Sharing of manpower, i. e , periodic 19. 

a. Yes 

participation in occupation give and b. No 

c. DK 

take with students and teachers, 

serve on advisory and craft committees. 

20. Donation of equipment 20. 

a. Yes 

b. No 

c. DK 

« 

21. Donation of supplies and materials for 21. 

a . Yes 

students use in training shops. , b. No 

c. DK 

Based on your present understanding 
of Delaware ' s Occupational Vocational 
Model, what is your opinion of its 
potential value? 

22. To the community? 22. 

a . Yes 

b. No 

c. DK 

23. .To the student? 23. 

a. Yes 

b. No 

c. DK 

24. To area business and industry? 24. 

a. Yes 

b. No 

c. DK 

25. What changes do you see taking place 25. 

a . Expansion 

in your employment over the next b. Contraction 

c . None 

five years? d. DK 
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ID No* 



GPADUAIE POLLCn-.'-UP QUESTIOIJI.^AIPE 



INgrFUCTIOIJS : Place a ci^ieck (^) In one parenthesis for each question . 

Sex: ( ) Male T^arital Status: ( ) Married 

( ) Female ( ) Sii\?le 

1. Illph School Program (Curriculum): 

( ) College Preparatory 
( ) General 

( ) Vocational (includes /^^ricultuj-'a" , Distributive Education^ Business 
Education and Vocational-Technical Education in County Centers) 

2. Status 6 Months After Ccmoletion of lia.gh Scl:iool: 

( ) Student (^-1 years baccalaureate propiram) 

( ) Student (less than baccala.u:^ate degree program) 

( ) &nployed 

( ) lUlitar^y 

( ) Housevdfe (not employed outside the home) 

( ) Unemployed 

3« Present Status: 

( ) Student u'c^tong towai^d a Bachelor's degree 

( ) Student eiTTolled in a program of less than Eaccalaui-'eate level 
( ) Graduate of a program, of less than Pace? laur^2 ate (^ yeaiO level 

(exami'^le: nursing etc.) and eriployed 
( ) Graduate of a program, of less t]":Dn Baccalaureate (4 year) level 

(examn'^le: nursing ^ etc.) and une:rployed 
( ) Housev:ife and graduate of a prcgram of less than Baccala'ureate (^ year) 

level (not ei^ployed cutsire th^e heme) 
( ) Ifousevrife (not employed outside the heme) 
( ) Fmnloyed 
( ) r"iiitar^/ 
( ) Unemployed 

yOCATIOIJAL : CO:'?I.SiT THIS SrCTIOr 0!L.y jr vq]t kaw GrT^C'-JT' "\'OCATirM''\I.'" IM 

TiT:"n -:c\ i> TIl ct;;::;-:: p;-cY::.-::r; to r;:j-T ::;ic::ic:' ^'i:-'PLCVTPr 
ii'jiwj/fic::.^^ 

Location of your vocational training prograir:. 

( ) Milford Pligh School 

( ) Kent Vocational Techrdcal Scl^ool 

( )■ Sussex Vocational Teciinical School 
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5» In v;hat skill area did you receive vocational training? 

( ) /^^ricultural (I'ilforcl) 

( ) Business (I-'llford) 

( ) Distributive Education (rlilford) 

( ) Agricultural i'echanj.cs 

( ) Auto Eody 2: Fender 

( ) Auto r'echanicG 

( ) Earbering- 

( ) Basic Electricity/Electronics 

( ) Beauty Cultm-e 

( ) Buj.ldin^^ & Grounds 

( ) Carpentry 

■ ( ) aiild Care 

( ) Conirierc:! al Arts 

( ) ConperciaJ. Poods 

( ) Cosrp.etolo^^y 

( ) Data Frocessin.^T; 

( ) Diesel I'echrLTij.cs 

( ) Distributive Education 

6, Do you consider your high school vocational education exnerience of value 
for your present ernplo^^T^'.ent? 

( ) Yes 
( ) No 

mPLOYTIKlO^ Ii IErn7.TTor^ : (CCMPIJ^rE CIJLY IF YOU AFE H'HDWD.) 

7. Pi^esent Job Title 



8. Occupational Caterjory: (If you need help in detenrd.nfr the apnronriate 

caterrory^ please call Hrs. HcNatt at ^^122-9651) 

( ) Agricultural Occirt:)ations 

( ) Distributive ^i'ducaticn 

( ) Haiio EconcJiiics 

( ) Office Occupations 

( ) Tecl'inical Educations 

( ) "Trade and Industrial Occunations 

( ) Ajr<usei-rent Recreation Occupations 

( ) Health Occupations 

( ) Student 

9. Job Placement: (How did you locate your first -job after conrletinH' 

higli school?) 

( ) >fc\»Tspapor 

( ) Er.'plo\irent Agency (public) 

( ) Einnlo:^.nr:ent Agency (private) 

( ) Found it yourself 

( ) Tnroucli frienr^s or family 

( ) Tiirou^^ai the scliool 



Drafting & Cesipn 
Electrical Construction 
Fjqnloratory Health Occupations 
Fann Hecharlcs 
Health Assistant 
Hori culture 
Industrial Electricity 
Licensed Practical Nursing 
Fiachine Shop 
Masonry 

Medical Sen^ices 
Mill ?r Cabinet 
Ornamental Horiculture 
Printing 8: Photcgranhv 
Fadio ?r T, v. 
Sheet Metal 
V^eldin- 
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EVALUATION : ( AJLL GFADUA^vS /J'^?/EF TOIS SECTION ) 

10 ♦ Ho;«j would you clessifV your high school counseling experience? 

( ) !:xcellent 
( ) Good 
( ) Satisfactory 
( ) Poor 

11. From your past experience, v.^hat type of infonnation v;ould have been 
most benefical to you? 

( ) Collep-e Placement 

( ) Occupation and ^ob placement infonnation 
( ) Personal counseling 

12 • Did you find the counseling information you received to be accurate? 

( ) Yes 
( ) No 

•13* VJliat v;as the fix>quency of your visits to the counselor vjhile you v/ere 
in high school? 

( ) Never 
. ( ) 1-5 tjj^.es 
( ) 6-10 tij^y?s 
( ) 11 or more 

1*4 • Do you consider your school experiences (k-12) rele^'/ant for your present 
Job or educational prcgrar? 

( ) Yes 
( ) >?o 

15. Conside>^ing your present occuoationa.l .role, \vould a broad vocational 
education program in hlfh school have been of value to you? 

( ) Yes 
' ( ) Mo 

16, Did youi'' hlj^h school experience provide you v^th an adequate amount of 
occupational infonnation? 

( ) Yes 
( ) No 

17 • Fx'-oiii your experience v/ould you reconr.end: (check one) 

( ) Kore practical nrorrar:S j.n hiph school 

( ) Fev:er practical prorrar.s in hirh school 

( ) ':ore required pra.ctxcal courses 

( )• Fewer required practical courses 
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Would you reconr^nd an increased einphases on progroKis for students to 
explore many occupational, tecrinical and professional areas related to 
the world of work? 



( ) Yes 
( ) No 



KENT COUNTY VOCATIONAL AND TECHNICAL CENTER 
INDUSTRIAL AND BUSINESS SURVEY - 



COMPANY 

ADDRESS 

PRODUCT OR SERVICE ^PHONE 

PERSON(s) TITLE 

NAME TITLI' ^'^TH. DAY YR 



NOTE: This survey w^s designed to enlist the cooperation of busi- 
ness and industrial leaders for securing certain occupational 
information necessary if Kent County Vocational Technical Center 
(KCVTC) is to continue jneeting the ever changing manpovrer needs of 
the complex world of work. The survey was designed so you could 
transfer part of the employee figures from EEO Form N. 1, 
section D- Employment Data. 

I. PRESENT EMPLOYMENT INFORMATION 

Total Work Day Projected 

Eiuployees Full Part Employment 

Time Time Needs (+or-) 

FOR DEFINITION Full Part 

JOB CATEGORIES (APPENDIX (A) Time Time 



1. Official and Managers 

2. Professionals 

3 . Technician 

4. Sales Workers 

5. Office & Clerical 

6. Craftsmen 

a. Skilled 

b. Semi-skilled or Operative 

c . Unskilled 

7. Service Workers 

TOTAL 



II. Cooperative Work Study (Check the correct response) 

Do you believe that it is imperative that students training in a 
skilled trade be exposed to an actual v/orking experience prior 
to graduation? YES NO 



A. Would you be willing to participate v/ith KCVTC in a coopera- 
tive work-study program? YES NO 

Would you be willing to utilize the KCVTC as a source of 
finding employees? YES NO 

C* As an employer have you ever visited the KCVTC? YES NO 



III. 

IV, 



What is your minimum hiring age? Full-time Part-time 



V, 



The KCVTC is presently offering training in the following 
skilled, technical, and service areas. Please indicate 
present number of employees in each trade area* 



Auto Body 

Auto Mechanics 

Basic Electronics 

Building & Grounds 

Carpentry 

Child Care 

CoiPJaercial Art 

Commerc ial Food s 

Cosmetology 

Data Processing 

Dental Assistant 

Drafting & Design 

Electrical Construction 

Farm & Industrial i^lechanics 



Horticulture 
Masonry ■ 

Medical Services 
Plumbing & Heating 
Printing & Photography 
Radio & TV 
Refrigerator & Air 
Conditioning 
Sheet Metal 
Weldiiig 



To meet your employment needs are there any changes or sub- 
divisions that should be initiated in the trade areas now 
being offered at KCVTC? If so, what? 



VI. To meet your employment neeos, are there any new trade areas 
that you feel should be offered at KCVTC? If so, what? 



COrMilNTS: 



